 STAFF HEALTH  AND WELLBEING 
BETHAL PS POLICY
Rationale

Our most valuable resource at Bethal Primary School is our staff.  Their health and wellbeing is important to us as individuals as well as vital in the optimum delivery of programs for students.  Staff health and wellbeing is a significant factor in overall school performance.  A school staff that is healthy and fit is more likely to seek out new challenges, have fewer sick days, more likely to provide a positive learning environment, and more likely to enjoy their time at work.

Aims
· To develop a culture at the school that values the importance of maintaining personal health and wellbeing.

· To ensure that staff are aware of ways to improve their health and wellbeing, and are provided with programs, information, resources and support that will enable each individual to perform both mentally and physically at their best.

· To provide opportunities and support for staff to make decisions concerning improving their health and wellbeing.

Implementation
· Raise awareness within the workplace about issues that impact on health and wellbeing, including the health benefits of physical activity and healthy eating.

· Promote a positive workplace environment.

· Promote and encourage participation in workplace health and wellbeing initiatives within and outside the workplace.

· Provide staff with information on how to support and maintain positive mental health and wellbeing in the workplace.

· The Occupational Health and Safety personnel will ensure that staff’s working conditions comply with acceptable standards, codes of conduct and practices.

· A social committee will organise regular social events, at least once a term and at other times in the year, depending on feedback and request from staff members.

· The school will provide facilities that promote good health and wellbeing.
Evaluation:

This policy will be reviewed as part of the school’s three year review cycle.
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